





























































































































10/31/2013 13.30 FAX 5106634822 @003/007

FORM EXEMPT UNDER 44 U 6C 812

INTERNET UNITED STATES OF AMERICA
FORMIs NATIONAL LABOR RELATIONS BOARD 00 NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Dale Filed
INSTRUCTIONS: 12-CA-116218 11—1—'1'3 L

Flls 8n oAgtnal « with NLRB Replonal Director for the reglon In which the ‘alleged untair labor practice occurred or s occumng .
1. EMPLOYER, AGAINST WHOM CHARGE IS BROUGHT . R

a. Name of Employer b. Tal. No. (374) 843-9792
. ital

Winnie Palmer Hospita i

- . -— f. Fax No,
d. Address (Sireef, city, &tate, end ZIP code) e. Employer Represenlative o
83 W. Miller 5t. Kathy Swanson, President 9. e-Mail
Orlando, FL 32806

. "Number of workers empioyed

i. Type of Estabishment (factory, mine, wholessler, efc.) j_Identlfy principal product or service

Acute Care Hospitals Healthmre

k. The above-named employer has sngaged In and ts engaging in unlalr Iabnr pmubcea wnhln the meaning of sedlon B(a) subsectlons (1) and (fist
subsactions) of the Nationa! Labor Relalions Act, and (hese unfair labor

praciices ere procticas affecting commerce within the meaning of the Acl, or these unfalr labor practices are unfair practices affecting commerce
within the meaning of the Adl and the Postal Raorganization Act.

2 Basls of the Charge (aef fom a doerand concise statement of the facts constituting the allaged unfeir labor prectices)

Within the past six months and continuing to date, the above-named Employer, by its officers, agents and other
representatives, has interrogated employees about their support for and activities on behalf of National Nurses Organizing
Committee (NNOC)-Florida/NNU (the Unlon); engaged in surveillance of employees’ Union activity and created the
impression that employees’ Union activity is under surveillance; threatened employees to discourage employees’ support
for the Union; solicited employee complaints and grievances to discourage their support for the Union and impliedly
promised benefits to employees to discourage their support for the Union, and has denied employees use of conference
rooms because of thelr Unlon actlvity.

By these and other acts, the above-named Employer, by its officers, agents and repregentatives, has interfered with,
restralned, and coerced its empioyees in the exercise of the rights guaranteed in Section 7 of the Act.

ilN 6 neme of -H ﬁlmg uharge (n‘ Tobor o:yamzahon grve fufl name, Indudlng tocal name and numbar)

C- Flori
da. Address (Street end number, oty, sfele, end ZIP code) ST 4D.TOL.NO. g1 5y paqp
1228 East 7th Avenue 4c. Cell No.

Tampa, Florida 33605

4d. FaxNo. g43 323.5679

4e. e-Mail

6. Full name of national or inlernaﬁonai fabor organizalion of which il s an affiliate or conslituanl unit (to be filied In when charge is flled by 8 isbor
organizetion) AFL-CIO

§. DECLARATION Tel No. o
1 declare thet | heve read the sbove cherge and thal the statements are true to the best of my Knowtedge and bellef. 510-273-2282
g -t [Office, # any, Coil No.
By Y Micah Berul, Legal Counsel | 51 0_51 0 7791
(v/gnature of reprsentstive of porson meking cherge) (Printtype name and titie or offfcs, ¥ any) s
FaxNo. 510 6634822
e-Mafl T T
) 1 0/31/ 13 . .
2000 Franklin St., Oakland, CA 94612 . - mberul@nationainursesunited.o
Address — = Tdste)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sofllcilation of tha informalion on this form is authorizad by (he National Labar Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assis!
the National Labor Relabons Board (NLRB) in processing unfair labor pracice and relzted procaedings or Iiligation. The routine uses for the Information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information lo the NLRB Is
valuntary; however, failure to supply the information will cause the NLRB to decline ta invoke ds processes.

















